
DIRECTORATE OF MEDICAL EDUCATION & TRAINING ODISHA 

No. MET-II-53/2019 No.  5553       Dt. 10.4.2019 

RECRUITMENT FOR FILLING UP OF  

ONE VACANT POST OF ASSISTANT PROFESSOR IN BIOCHEMISTRY AT SCB MC CUTTACK. 

 

 Eligible candidates from regular OMHS cadre having more than five years of service are invited to Walk 

in Interview for one post of Assistant Professor in Biochemistry at SCB MCH Cuttack on deputation basis in 

view of  MCI urgency with due approval of Deputy Chief Electoral Officer- cum -Deputy Secretary to 

Government (Home) Department. The candidates have to submit an application form attached to this 

advertisement dully filled in all respect at the time of walk in interview. The candidates who are already 

working as Assistant Professor in any of the Govt. Medical College of the state or VIMSAR Burla, either on 

contractual or regular basis are not eligible to apply.  

1. AVAIALABLE VACANCY 

One post of Assistant Professor in department of Biochemistry, SCB MC Cuttack. 

2. ELIGIBILITY:   

 

2.1 Must have possessed MD or equivalent degree in the concerned specialty or as per Teachers 

Eligibility Qualifications 1998 (latest amendments) of MCI, in force. 

2.2 Must have registered himself/ herself under any State Medical Council MCI after obtaining the 

degree. 

 

3. PROCEDURE OF APPLICATION  

Eligible candidates shall appear personally before the Convener on 15.4.2019 at10.00 AM in the 

office of DMET, Odisha, Bhubaneswar as per schedule and submit the application form attached to 

this advertisement duly filled in and photocopy of required documents and color passport photograph. 

They must bring the original documents for verification. A recruitment fee of Rs. 500/- is to be 

deposited online at https://www.onlinesbi.com/sbicollect/icollecthome.htm . [under Odisha/Govt 

Department/ DMET Odisha, Convener Selection Committee /Recruitment fee]. Copy of the bank 

transaction receipt is to be submitted during document verification. After successful verification of the 

documents a merit list shall be prepared and notified on the spot.  Any other information shall be 

notified by the Convener in the website of DMET, Odisha i.e. www.dmetodisha.gov.in in 

“Recruitment for Govt. Medical Colleges” section. 

N.B.: In case any candidate is found to have provided a false information or certificate etc. or 

is found to have withheld or concealed any information, his/her application shall be rejected and 

disciplinary /legal action as deemed proper will be initiated against him/her. At the time of document 

verification / counseling / choice filling physical presence of the candidate is mandatory and no 

authorization will be entertained. 

4. PROCEDURE OF SELECTION  

 

Selection shall be on the basis of the % of marks secured i.e. 20% of total percentage of 

marks secured in HSC, 20% of total percentage of marks secured in +2 Science  and 60% of total 

percentage of marks secured in all MBBS.  

https://www.onlinesbi.com/sbicollect/icollecthome.htm
http://www.dmetodisha.gov.in/


Engagement will be on the basis of merit. Appointment order  shall be uploaded in the 

website of DMET, Odisha, i.e. www.dmetodisha.gov.in . The candidate must report before the 

authority of the institution allotted within seven days of issue of engagement order or as may be 

instructed in the appointment order.   

5. TERMS AND CONDITIONS & SALARY ETC  

All the terms and conditions as per Govt. Letter No.6547/H. Dt. 4.3.2017 shall be applicable 

  

5.1  An additional incentive of Rs. 20, 000/-pm shall be allowed.  

5.2 All the communications shall be made through the website of DMET, Odisha and no personal 

communication shall be made. 

 

6. DOCUMENTS REQUIRED AT TIME OF VERIFICATION (Original and a set of Self-attested 

photocopies). 

6.1 Application form duly filled in. 

6.2 Bank receipt for online deposit of Rs. 500/-. 

6.3 H.S.C./ Equivalent Certificate in support of age; 

6.4 +2/ Equivalent Examination Certificate; 

6.5 MBBS Pass Certificate; 

6.6 MD Pass Certificate; 

6.7 Mark sheets in support of all the aforesaid examinations (i.e. from H.S.C. to MBBS) passed.  

6.8 Certificate of Registration for Medical  Qualifications from State Medical Council / Medical 

Council of India/ (up to date for UG & PG); 

6.9 Photo ID issued by the Govt. authorities i.e. Passport/PAN Card/Voter I card/,AADHAR card 

6.10 If a candidate claims to possess qualification equivalent to the prescribed qualification, the 

rule/ authority (with number and date) under which it is so treated must be furnished with the 

application form. 

Sd/- 

Prof. U K Satapathy,  

Convener, Jt. DMET (in Situ), Odisha  

 

*** 

 

 

 

 

 

http://www.dmetodisha.gov.in/


APPLICATION FORM FOR WALK IN INTERVIEW 

1. Name  
 
 

Space for 
color passport 

photograph 

2. Qualification 

3. Name of discipline applied 

4. Name of post applied 

5. Address for communication (with mobile no. and email id) 

6. Current place of posting 

7. Sex 

8. Domicile State 

9. Nationality 

10. Date of Birth 

11. Marks secured 

Examination Board/ 
University 

Year of 
passing 

Full marks 
(excluding 4th 
optional) 

Marks 
secured 
(excluding 4th 
optional) 

Extra 
chances 
taken 

HSC      

+ 2      

MBBS      

12. Medical  Registration number & year 

13. Documents enclosed 

HSC pass  certificate HSC mark list 



 

 

** 

 

 

 

+2 pass certificate +2 mark sheet 

MBBS pass certificate MBBS mark sheet 

MD Biochemistry pass certificate Up to date Registration certificate 

 Bank Deposit receipt 

14. Declaration:   
 
I, Dr. ……………………………………………………………………………………………do hereby 
declare that, all the information provided in this application form are true to the best of my 
knowledge; in case it is found to be false my candidature for the post will be forfeited anytime 
during or after the selection to the post and legal action as deemed fit shall be initiated against 
me. 
 
 
 

..............................................................................  
Full Signature of Applicant /Date- ……………………....Place………………………………... 
 


